EUROPEAN COMMISSION
Employment, Social Affairs and Inclusion DG
Employment and Social Legislation, Social Dialogue
Social dialogue, Industrial Relations
SECTORAL DIALOGUE COMMITTEE
FOOD AND DRINK - WORKING GROUP MEETING 16 FEBRUARY 2016- DRAFT REPORT

The meeting was chaired by Mr. David Yeandle (FoodDrinkEurope).
1.

Welcome and Approval of the Agenda and the Minutes of the Working Group Meeting held on 27
November 2015

Mr. Yeandle welcomed all the participants.
Mr. Yeandle informed the participants that the minutes of the Plenary Meeting held on 27 November 2015
would be circulated as soon as practical.
The Agenda for the meeting was adopted.
2.

Mondelez initiatives on youth employment

Mr. Franz Kraus, Manager EU public affairs, Mondelez, presented Mondelez’s early career apprenticeship
programmes in Europe.
A PowerPoint presentation is enclosed.
Discussions with the participants followed on the importance of skilled labour for the industry and the
significance of social partners at national level to define together attractive learning and training curricula for
apprentices.
Participants also discussed the different tax levy schemes in place in some Member States with a view to
facilitate the intake of apprentices by companies.
A question was asked to Mr. Chaussard as to whether there existed materials presenting the different EU
apprenticeship systems in place. Mr. Chaussard would up-date the participants at the next SSDC working group
meeting on available information resources.
3. Draft joint CSR statement
Mr. Yeandle asked the participants whether they had any comments on the draft joint statement that was
circulated in advance of the meeting.
Workers’ representatives wondered whether the Employers’ representatives could clarify what “financial
efficiencies” in the draft text might mean in the context. The Employers’ representatives responded that this
notion concerned operational efficiency and growth.
Workers’ representatives pointed out that whilst the idea of a joint statement on CSR was useful, the current
draft lacked commitments and engagements. Workers’ representatives also highlighted the fact that the
discussion on CSR was taking place in the context of social dialogue and that in this regard the objectives of
the draft statement were not clear.
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Employers’ representatives responded that this draft was a first step and would serve as a mean of pressure
towards the European Commission to release an action plan on the topic. Employers’ representatives further
said that the draft could not be technically detailed and that one needed not be afraid of terms such as “financial
efficiencies” as long as the aim was to develop social dialogue and to address the attractiveness of the industry.
Mr. Yeandle thanked the participants for their lively contributions and closed the discussions for now. The
Secretariats would further work on the draft on the basis of the comments made and possibly present a revised
draft at the next SSDC working group meeting.
4.

Policy updates from the Commission (to be further completed by Mr. Chaussard)

Mr. Chaussard highlighted three points as follows:
i.

Social Dialogue database of the European Commission

Further to the documents sent by the social partners’ secretariats, Mr. Chaussard confirmed that the necessary
steps had been taken to up-load the latest social dialogue texts in the database, which served as a useful tool to
promote the work of the SSDC.
ii.

Newsletter

DG Employment decided to re-launch a social dialogue newsletter but in a lighter format and distributed by email and stored as a pdf format on the EU Social Dialogue website.
Mr. Chaussard explained the newsletter would contain the following features: news from the European
Commission, latest news from social partners (cross-industry and sectoral), information from the EU Agencies,
upcoming events, calls for proposals.
The information would be provided in English in the form of extended headlines, with a maximum of 50-70
words, and should contain an indication (link to a webpage or an e-mail address) where to find further
information.
Social Partners were invited to submit short contributions (50-100 words) with a view to share information on
their work and achievements.
iii.

Re-launch of the social dialogue

Mr. Chaussard explained that at the high level conference of 5 March 2015 on relaunching social dialogue, the
social partners (ETUC and BusinessEurope) emphasised the need for practical follow-up to the event. In
response, DG Employment set up two thematic working groups on social dialogue, policy making and law
making. The work carried out in the thematic groups culminated with a joint "Declaration for a new strong
Social Dialogue” of the social partners adopted early February 2016.
Mr. Chaussard clarified that the social partners have now demanded the European Commission to endorse this
declaration as soon as possible. The Commission has been asked to support all efforts that the Social Dialogue
delivers tangible results quickly.
Discussions took place on the role of the social partners in the “better regulation” exercise of the European
Commission. Mr. Chaussard clarified that social partners had been consulted.
Mr. Yeandle specifically asked for being provided with a copy of the joint ETUC- BusinessEurope "Declaration
for a new strong Social Dialogue".
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5.

Research project up-date

Mr. Fabrice Warneck presented the state of play of the joint project “bringing in new talents and managing an
ageing workforce in the food and drink industry. Two sides of the same coin”.
A PowerPoint presentation is enclosed.
Mrs. Brentnall briefed the participants about the two planned seminars as follows:



1 June 2016, Brussels, network seminar targeted at EU stakeholders, and
26 September 2016, Bratislava, final dissemination conference targeted in particular at both social
partners’ members.

Further information would be circulated by the Secretariats in due course.
6.

Social partners’ good practices

Ms. Charlotte Hautekeur, FGTB Horval, presented a collective agreement of the Belgian social partners on
active ageing and intergenerational solidarity.
A PowerPoint presentation is enclosed.
7.

YouthStart “a Belgian initiative”

Mr. Ferrucci introduced Mrs. Lena Bondue, Director of the Belgian initiative YouthStart.

Youthstart is a course combining hands-on training and motivational coaching and targeted at
underprivileged youth and young adults.
Further information can be found here: http://www.youthstart.be
A PowerPoint presentation is enclosed.
8. AOB
Mrs. Brentnall mentioned that workers’ representatives would be keen to be better informed on the extent to
which digitalisation could impact the food and drink industry and asked to have this topic on the agenda of the
next SSDC working group meeting.
Mr. Yeandle agreed to the suggestion.
Mr. Yeandle thanked all the participants for their contributions to the discussions that had taken place and
reminded them that the next SSDC working group meeting would take place on 28 April 2016.
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Annexes
Annex 1: PowerPoint Presentation Mondelez
Annex 2: PowerPoint presentation Up-date on the project
Annex 3: PowerPoint Presentation Belgian collective agreement
Annex 4: PowerPoint Presentation YouthStart
Final list of participants - Food and Drink Social Dialogue Committee
Working Group meeting – 30 April 2015
EMPLOYERS
FERRUCCI Lorenzo – FOODDRINKEUROPE
YEANDLE David – FDF (UK)

WORKERS
WIEDENHOFER Harald - EFFAT
BRENTNALL Estelle – EFFAT
SERGEANT Stefanie - EFFAT
HAUTEKEUR Charlotte – FGTB-HORVAL (BE)
DAHLBERG Morten – CO-industri (DK)
KARLSEN Steen - NNF (DK)
BOULOUMIE Philippe – CFE-CGC AGRO (FR)
CRETIER Christian - FGTA-FO (FR)
BRŠELOVÁ Erika – OZP SR (SK)
SASTRE ALBIS Margot - FEAGRA-CC.OO (ES)
GONZÁLEZ LASTRA Marcial – FITAG-UGT (ES)
HERNBORG Anders – LIVS (SE)
WALKER Scot – Unite the Union (UK)
EUROPEAN COMMISSION
CHAUSSARD Michaël - DG EMPL
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